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1978 - - - - - - - - - 31 3 - - -
1979 - - - - - - - - - 944 2 - 92 -
1980 - - - - - - - - - 396 | 50 - 346 -
1981 - - - - - - - - - 12031 48 742 393 20
1982 530 62.6% 40 37.4% 59 35.5% 364 22 - 0 - 0 0.0% 456 1216 -217 23
1983 44 26.3% 177 73.8% 23 8.7% 145 7 0% 1 100% 22 73.3% 675 1395 - 248 32
1984 62 21.4% 114 78.6% 18 11.0% 44 55 0% 4 100% 21 26.3% 979 1738 -229 12
1985 29 26.3% 28 73.7% 7 15.6% 28 23 0% 35 100% 3 4.9% 730 1484 -240 6
1986 54 37.5% 5 62.5% 5 38.5% 69 5 0% 13  100% 0 0.0% 306 1129 - 149 28
1987 48 14.6% 35 85.4% 11 21.2% 65 29 0% 17  100% 6 11.5% 579 1262 -291 26
1988 47 16.2% 62 83.8% 7 8.6% 31 53 0% 15 100% 5 6.8% 500 i164 - 193 143
1989 50 8.0% 23 92.0% 7 21.9% 49 26 0% 43  100% 6 8.0% 461 1152 - 194 115
1990 32 6.1% 31 93.9% 4 10.8% 44 23 0% 12 100% 1 28% 734 {171 - 321 242
1991 42 7.1% 13 92.9% 5 26.3% 67 10 0% 17  100% 8 22.9% 780 1263 - 370 147
1992 68 7.0% 40 93.0% 2 4.4% 90 36 0% 19 100% 1 1.8% 792 1239 - 411 142
1993 50 15.4% 33 84.6% 16 29.1% 85 28 0% 14 100% 7 14.3% 558 1 97 - 300 161
1994 73 2.4% 41 97.6% 9 17.6% 107 33 0% 16  100% 16 24.6% 456 1 84 - 165 207
1995 52 3.0% 32 97.0% 24 42.1% 102 39 1 28% 35 97.2% 10 11.9% 2311 30 - 85 116
1996 147 2.3% 43 97.7% 6 12.0% 199 35 0% 19 100% 10 15.6% 151 1 - 4 146
1997 242 1.2% 80 98.8% 27 25.0% 333 41 0% 20 100% 25 29.1% 157 1 - 4 152
1998 133 (1) 4.9% 293 95.1% 41 11.7% 117 159 1 21% 46 97.9% 16 7.2% 132 5 - 5 122
1999 260 6.8% 177 93.2% 16 7.8% 171 158 3 2.6% 113 97.4% 24 8.1% 1581 1 - 5 152
2000 216 13.8% 138 86.3% 25 13.5% 202 61 0% 142 100% 6 2.9% 135 - 9 126
2001 353 7.1% 316 92.9% 28 7.6% 187 177 2 21% 95 97.9% 18 6.2% 131 - 40 91
2002 250 6.2% 211 93.8% 39 14.8% 173 224 0% 232  100% 34 6.9% 144 - 15 129
2003 336 2.0% 298 98.0% 23 7.0% 182 226 4 2.0% 200 98.0% 15 3.4% 1461 1 - 9 136
2004 426 (1) 3.0% 294  97.0% 41 11.9% 264 209 6 3.7% 155 96.3% 23 5.9% 144 - 18 126
2005 384 (1) 111% 249 88.9% 32 10.3% 336 183 15 8.5% 162 91.5% 18 5.0% 88 - 19 69
2006 954 (1) 5.4% 389 94.6% 48 10.5% 831 340 12 8.6% 127 91.4% 33 6.6% 287 11,319 13,536 742 4,372 2,669
2007 816 (13) 7.7% 446 92.3% 61 11.2% 1,103 362 4 21% 183 97.9% 34 5.9% 428

2008 | 1,599 (6) 4.8% 791 95.2% 87 9.5% 1,784 429 17  54% 300 94.6% 34 4.5% 506

2009 | 1,388 (5) 1.3%: 1,703 98.7% 123 6.7% 1,324 | 1,156 8 3.4% 230 96.6% 70 4.8% 1,353

2010 | 1,202 (7 1.9%: 1,336 98.1% 93 6.4% 1,071 859 13 3.8% 325 96.2% 113 8.7% 1,761 5

2011 | 1,867 (3 0.3%: 2,002 99.7% 110 5.2% 819 ( 1,719 14 2.2% 635 97.8% 231 8.9% 2,600 4

2012 | 2,545 (3 0.2%: 2,083 99.8% 110 5.0% 1,166 | 1,738 13 1.6% 790 98.4% 193 7.1% 3,342 0

2013 | 3,260 (1) 0.1%: 2,499 99.9% 140 5.3% 1,836 | 2,408 3 03% 921 99.7% 211 6.0% 4,615 4

2014 | 5,000 (1) 0.2%1i 2,906 99.8% 257 8.1% 3,668 | 2,533 5 04%: 1,171 99.6% 344 8.5% 5,628 5

2015 | 7,586 (2) 0.6%: 3,411 99.4% 468 12.0% 7,358 | 3,120 8 05%: 1,763 99.5% 504 9.4% 6,473 6

2016 | 10,901 (1) 0.3%: 7,492 99.7% 675 8.2% 10,067 | 5,197 2 0.1%: 2,112 99.9% 822 10.1% 8,734 7

2017 | 19,629 0.2%: 9,742 99.8%: 1,612 14.2% 18,325 | 8,530 1 0.0%: 3,084 100.0%: 1,306 10.1% 12,873 8

2018 | 10,493 (1) 0.4% :10,541 99.6%: 2,923 21.6% 15,317 | 9,021 4  0.1%: 6,013 99.9%: 2,154 12.5% 13,723 5

2019 | 10,375 (1) 0.9%: 4,936 99.1%: 2,152 30.2% 18,562 | 5,130 1 0.0%i 6,021 100.0%;: 2,269 16.9% 10,562 6

2020 | 3,936 (2) 1.3%: 3,477 98.7%: 1,916 352% 17,061 | 2,573 1 0.0%: 5,271 100.0%: 1,203 13.3% 6,660 0

2021 | 2,413 1.5%: 4,196 98.5%: 1,889 30.7% 13,324 | 4,046 9 0.1%: 6,732 99.9% 670 5.9% 3,295 2

2022 | 3,772 (1) 3.3%: 5418 96.7%: 1,632 22.6% 9,859 4,461 15  0.3%: 4,725 99.7% 492 5.1% 2,524 16

&5t 91,664 955 (51) 1.4%:66,141 98.6%:14,771 18.0% — 55,484 162  0.4%: 41828 99.6%: 10978 10.1% — 68
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